
 

 

 

“The Enterprise Program is a unique resource, comprised of skilled and experienced Forest Service  

employees who help us get our work done”—Forest Service Chief Tom Tidwell 

OUTREACH NOTICE 
USDA Forest Service, Washington Office - Detached 

TEAMS Enterprise Unit 

Position/Title:  Archaeologist GS-193-09 

Tour of Duty: Permanent Seasonal 13/13 

Duty Station: This outreach is specific to San Bernardino, CA 

About the Enterprise Program 
The Enterprise Program was initiated in 1997 as part of the Federal Government National Performance 
Review. The program was created to support increased productivity and effectiveness by applying 
business practices within a Government structure. Enterprise units are teams of dedicated Forest 
Service employees that offer an internal choice to help accomplish the agency’s work. These teams 
operate as independent, financially self-sustaining units funded by the customers who benefit from the 
products and services they offer, and the convenience and availability of a highly skilled workforce. 

About TEAMS Enterprise Unit 
TEAMS Enterprise Unit offers field operations and environmental planning services. Our field 

operations business center includes wildlife, botany, soils, and hydrology surveys, analysis, and 

assessments. Stand exams, cruising, and silvicultural services and expertise are offered as well.  

Environmental planning services include NFMA and NEPA assessments and analysis, GIS services, 

and document editing. Our highly trained specialists, interdisciplinary leaders, and certified project 

managers work with existing land management teams or can be assembled into a stand-alone team for 

a project from beginning to end.  

About this Position 
This position is for professional Archaeologist. The selected applicant would perform a variety of 

professional work in the field of archaeology. The incumbent is responsible for applying their 

professional archaeological knowledge and skills to Section 106 surveys and reporting; environmental 

planning; Section 110 projects; site identification, testing, monitoring, and evaluation; crew and project  

management; artifact identification; development of mitigation measures; predictive modeling, data 

entry and INFRA; GIS, GPS; and heritage program tasks.  This position requires superior oral and 

written communication and people skills.  The incumbent performs a wide range of duties as a member 

of interdisciplinary teams or as a single resource to analyze proposed heritage management resource 

plan direction and/or proposed natural resource management projects. This responsibility helps ensure 

that the relationships between people and national forests and grasslands are understood and 

addressed in resource management. The incumbent of this position engages in a variety of activities at 

the local, regional or national levels. The incumbent is a leader of, member of, or advisor to, 



 

 

interdisciplinary teams developing NEPA compliance projects. Work also includes performing scenery 

management heritage inventories/assessments in support of Forest Plan revisions this position requires 

approximately 75% percent travel or more. 

Interested applicants should be energetic, safety minded, organized, work well in a team environment, 

responsible, self-directed, and possess skills in Archaeology, History, Anthropology or related field, 

NHPA, NEPA, field methods, crew participation, project management, and GIS. Applicants should also 

be proficient in communication and human relations to maintain good working relationships with 

partners and peers.  Strong writing skills are important for the various reports and analyses that need to 

be completed. In addition, knowledge of Forest Service policies and procedures is preferred.   

  



 

 

OUTREACH NOTICE 
TEAMS Enterprise Unit 
Archaeologist GS-193-09 
Respond By: 4/25/2013 

Respond to: Amanda Campbell, ajcampbell@fs.fed.us 

SUBMISSION OF THIS INFORMATION IS VOLUNTARY 

NAME:  

MAILING ADDRESS:  

TELEPHONE NUMBER:  

 
AGENCY EMPLOYED WITH:  USFS   BLM    OTHER  

TYPE OF APPOINTMENT IF CURRENT GOVERNMENT EMPLOYEE: 

 PERMANENT    TEMPORARY    TERM    VRA     PWD     OTHER 

CURRENT REGION/FOREST/DISTRICT  
(IF APPLICABLE):   

CURRENT SERIES AND GRADE  
(IF APPLICABLE):    

TELEPHONE NUMBER:  

CURRENT POSITION TITLE:    

IF NOT A CURRENT PERMANET (CAREER OR CAREER CONDITIONAL) EMPLOYEE, ARE YOU ELIGIBLE 
TO BE HIRED UNDER ANY OF THE FOLLOWING SPECIAL AUTHORITIES: 

 PERSON WITH DISABILITIES 

 VETERANS READJUSTMENT 

 DISABLED VETERANS WITH 30% COMPENSABLE DISABILITY 

 VETERANS EMPLOYMENT OPPORTUNITIES ACT OF 1998 

 FORMER PEACE CORPS VOLUNTEER 

 STUDENT CAREER EXPERIENCE PROGRAM 

 OTHER 

Thank you for your interest! 
e-mail responses to:  ajcampbell@fs.fed.us  

Learn more about TEAMS Enterprise at: http://www.fs.fed.us/enterprise. 

mailto:Amanda
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