SHERMAN COUNTY WEED DISTRICT / DESCHUTES COOPERATIVE WEED MANAGEMENT AREA

JOB DESCRIPTION
For
Seasonal Technician

Reports to: Project Management Team
Status: At Will Employee
FLSA Status: Exempt

PURPOSE OF POSITION:
These positions are scheduled to be a six month temporary opportunity. Salary will be $14.23 an hour, with no benefits. Successful candidates will be required to work a flexible schedule, with hours varying by day and week. The majority of the work for this position will be in remote locations, working in steep, rugged canyon environments. Employee will be required to lift and carry upward of 50 pound spray pack in the canyon to and from the days job site. 


Specific Program Duties:

Duties for this position will include but may not be limited to:
-Locate and map locations of state and county listed noxious weeds within the Deschutes    River canyon.

-Report weekly progress to Sherman County Weed District, SWCD offices in Sherman and Wasco Counties or ODFW regional office.

-Treat noxious weeds with backpack sprayers in accordance with chemical labels and as directed by agency staff.

-Serve as a liaison between agency staff and private landowners

-Work to inform and educate river users about weed control efforts in the canyon.

-Assist with volunteer treatments along the Deschutes.


Demands / Complexity 
The weed technician position is highly physically demanding as a large percentage of the duties require hiking steep rugged canyons on foot while carrying backpack herbicide applicators potentially in conditions of extreme heat. The technician will be responsible for personal interactions with private landowner, government agency representatives and members of the general recreational public.

The weed technician must be able to work independently, in a very diverse work environment with minimal supervision, including prioritizing daily work tasks, scheduling field work, and meetings.  This is a very diverse working environment.  The weed technician is responsible for documenting their own time for monthly reporting purposes.  This position involves a working knowledge of plant identification principles, practices related to application and safety of handling herbicides and methods and procedures of herbicide application and handling. 
This position works with public employees at all levels both within and outside the Soil and Water Conservation and Weed Districts, other government agencies, federal, state and local officials and the public.

Supervisory Responsibility
This job has no regularly assigned supervisory responsibility.  

Contacts with Others
This position has daily, face to face interactions with SWCD and Weed District, USDA Service Center staff, ODFW and BLM representatives.  Frequent interactions in person will be required with private landowners and members of the general public.  All interactions will be required to inform and promote the objectives program in treatment of noxious weed populations and cooperation of all project partners while respecting the privacy of private land holdings.  Typical interactions may include exchange of information, sharing of technical information, coordination of on-going projects or discussion of potential new projects, or providing technical assistance.  Care must be taken to avoid sharing information governed by the privacy act, most of which is private landowner information.  The weed technician most frequently will work with landowners in identifying and treating areas of noxious weed infestations and developing plans for future treatment. This information will then be communicated to the Weed Management Technical Team for documentation and prioritization.  

Required Job Skills:
1. Problem-solving skills within diverse and potentially difficult landscape
2. Ability to establish work priorities and manage time effectively
3. Physically able for “on-the-ground” field activities
4. Valid driver’s license
5. Successful candidates will be required to obtain a Public Pesticide applicators license within 30 days of hire
Desired Job Skills:
1. Knowledge of Geographic Information Systems or hand held GPS units
2. Knowledge of plant identification abilities
3. Knowledge of herbicide application and handling requirements and procedures
4. Background or training in pesticide application requirements
Education / Experience
1. A combination of work experience, college courses, and volunteer experience that includes all of these categories: Plant identification, Herbicide application, Field mapping utilizing GIS technologies, Operating in a field capacity in adverse conditions
2. Sherman County is an Equal Opportunity Employer
Type of Position
· Full time Seasonal Exempt employee of Sherman County 
· Salary is $14.23 per hour 
· Sherman County is an at-will employer.
Application Process
· Applicants must submit a letter of interest describing their qualifications and reasons for interest in the position.  A one page typed resume should be attached to the letter.
· Applications will be accepted until position is filled.
· Applicants can contact either 
· Jeremy Thompson Oregon Department of Fish and Wildlife / Jeremy.l.thompson@state.or.us (541) 296-4628
· Brian Stradley	Sherman County Soil & Water Conservation District/ brian.stradley@or.nacdnet.net  (541) 565-3216 ext.106

